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Additional Documents Distributed for the 

Regular City Council Meeting 

April 17, 2019 
 

  

Item 

No. 
Agenda Item Description Distributor Document 

PC Public Comments Holy Family Church  Email 

PC Public Comments Teamorrow  Email 

PC Public Comments Ellen Panskey  Email 

8 Presentation SALEF PowerPoint, Photos 

9 Councilmember Communications Councilmember Joe PowerPoint; Photos 

9 Councilmember Communications Councilmember Cacciotti PowerPoint; Photos 

9 Councilmember Communications Mayor Khubesrian PowerPoint; Photos  

17 
Adoption of Resolution Confirming the 

Fire Department’s Compliance with 

Mandaded Inspection Duties 

Paul Riddle 

Fire Chief 
Staff Memo re. fire inspections 

23 
Award of Contract for On-Call Material 

Testing and Geotechnical Services to 

Geo Teck, 

Dan Ojeda 

Interim Public Works Director 

Staff Memo re. contractor’s 

hourly rates 

30 
Presentation of Draft Comprehensive 

Annual Financial Report for FY ending 

June 30,2018 

Craig Koehler 

Finance Director 

Staff Memo re. clarifications 

and corrections for presentation 

31 
Approval of the Dedication Tree 

Planting Policy 

Sheila Pautsch 

Community Services Director 

Staff Memo re. clarifications re 

Memo 

32 
General Plan Update Agreements w/ 

Psomas and Placesworks 

David Bergman 

Interim Planning & Building 

Director 

Staff Memo re. clarifying scope 

of work 

33 
Approval of Fiscal Year 2019-20 

Objectives for 2018-2023 Strategic Plan 

Stephanie DeWolfe 

City Manager 
PowerPoint 

35 
Capital Improvement Plan Quarter 

Three Project Updates 

Craig Koehler 

Finance Director 
PowerPoint; Staff Memo 
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Marc Donohue

From: Marina Khubesrian
Sent: Tuesday, April 16, 2019 4:39 PM
To: Marc Donohue
Subject: Fwd: Minimum Wage Initiative

 

Marina Khubesrian, M.D. 
Mayor  
City of South Pasadena 
 
 
 
 
 
 
Begin forwarded message: 

From: Cambria Smith <ctortorelli@holyfamily.org> 
Date: April 16, 2019 at 4:27:21 PM PDT 
To: mkhubesrian@southpasadenaca.gov 

Subject: Minimum Wage Initiative 

Dear Mayor Pro Tem Khubesrian,  

I am writing to you on behalf of Holy Family Church to urge that you pass the proposed 
ordinance for the Minimum Wage Initiative.  Last month, Holy Family’s Pastoral Council passed 
a unanimous motion to support this initiative.   

The Catholic Church in this country has been advocating for “just wages” for well over a 
century, and, in fact, was the first religious community to stand up for living wages.  For the 
Catholic Church, work is more than just a job: it is a reflection of our human dignity and a way 
to contribute to the common good.  Wages earned from work are the primary way people meet 
their material needs and contribute to the common good.   In our Catholic tradition, a living wage 
is a fundamental right of workers and a moral imperative of employers because it provides 
workers with the means and resources to form and support a family.   

As employers ourselves, Holy Family Church and School recognize the struggle to balance the 
social good of paying a more just wage with the need to cover so many other costs to keep 
businesses and nonprofits functioning.  However, the moral imperative to do everything we can 
to pay just wages and to reduce the widening income gap in our country is starkly clear.  In their 
2014 testimony to the Senate on raising the federal minimum wage, Archbishop Thomas Wenski 
and Fr. Larry Snyder, President of Catholic Charities USA, stated that:  “Just wages allow us to 
develop more fully as individuals, families, neighborhoods, communities, parishes, and even 
society as a whole.” 
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We have made the decision as a parish and a school that we will adopt the proposed initiative’s 
minimum wage guidelines for the few employees who are currently earning less than $15.00 per 
hour, regardless of whether or not the initiative passes in South Pasadena, even though we would 
be exempt from the requirement as a qualifying nonprofit.  Thus, on July 1st, 2019 all of our 
parish and school employees will earn no less than $14.25 per hour, and on July 1st, 2020, all 
employees will earn at least $15.00 per hour.   We are striving to manifest the values of our faith 
tradition in a way that is consistent towards our employees. 

Our earnest hope and prayer is that the South Pasadena City Council will support the flourishing 
of working individuals and families by passing the proposed ordinance for the Minimum Wage 
Initiative. 

Sincerely, 

Cambria Tortorelli 
Parish Life Director 

--  
Cambria Tortorelli 
PARISH LIFE DIRECTOR 
 

 
1527 Fremont Avenue 
South Pasadena, CA 91030-3824 
  
Telephone 626.403.6110 
Facsimile 626.799.0423 
  
email csmith@holyfamily.org  
website www.holyfamily.org  
  
Holy Family is a welcoming Catholic Eucharistic community of disciples of Jesus Christ 
connecting faith with life and reaching out to those in need. 



1

Marc Donohue

From: Teamorrow Support <info@teamorrow.com>
Sent: Monday, April 15, 2019 6:06 PM
To: Marc Donohue
Cc: Laurie@southpasadena.net
Subject: Minimum Wage Impact

Hello Marc, 

 

We are your friends at TeaMorrow Tea House:) 

 

We just heard that there might be a potential debate regarding the impact of an accelerated minimum wage 

increase. As a new member of this lovely community, we would definitely like to share our ideas on that.  

 

South Pasadena has its unique charm and great business environment in our eyes. That's why we came here in 

2017 and chose SP as TeaMorrow's birthplace. After that, we feel more small businesses came to SP or are 

planning to come here. This is definitely a great signal for all the community members and our city!  

 

Among all factors, lower labor cost compared to Pasadena and Los Angeles is one of the advantages SP has. 

We therefore think it would be better off that SP could keep it this way. So SP could play to its advantage and 

attract more small businesses to settle here.  

 

Thank you very much for your time and consideration! We wish the best for our adorable community. Please 

feel free to let us know if anything we can help.  

 

Sincerely, 

Shawn, Tiger and TeaMorrow Team 
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Marc Donohue

From: Ellen Pansky <epansky@panskymarkle.com>
Sent: Monday, April 15, 2019 8:18 PM
To: Marc Donohue
Subject: Minimum wage

 
I support an accelerated increase to the $15 minimum wage. 
Ellen Pansky 
Pansky Markle Attorney’s at Law 
Sent from my iPhone 
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Strategic Plan Core Goals
1. Develop and Implement Strong Fiscal Policies to Ensure a 

Resilient Financial Future.

2. Create and Implement a Strong Economic Development Strategy to 
Strengthen the Local Business Districts.

3. Develop a Comprehensive Emergency Preparedness Plan to 
Ensure Public Safety through Active Response and Recovery 
Efforts.

4. Enhance Community Sustainability through Investment in 
Infrastructure and Environmental Management Programs.

5. Plan for Affordable Housing to Comply with State Mandates and 
Respond to Community Needs.

6. Enhance Customer Service through Innovation to More Effectively 
Respond to Community Priorities.
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Thank You !

Contact Numbers:
(626) 403-7210

Email Address:
cmoffice@southpasadenaca.gov
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CAPITAL IMPROVEMENT PLAN 
QUARTER THREE UPDATE

APRIL 17, 2019

City of South Pasadena

CIP OVERVIEW

• Adopted June 6, 2018

• Five Year

• Living Document

• 49 Projects totaling $109,820,705

• Requires Council Approval 

• Requires General Plan Alignment

• Budgeting Tool
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FUNDING ALLOCATIONS

Category 2018-19 CIP Funding

Municipal Buildings and Facilities $857,394

Streets and Streetscapes $3,348,000

Street and Traffic Lighting -

Sewer and Water $10,204,142

Technology Projects $314,000

Storm Water $50,000

TOTAL $14,773,536

STATUS UPDATE
Project Status Update Number of CIP Projects

Completed 6

Under Construction 4

In-Design 1
Developing Specifications 3

Pending Authorization 1

Consultant Selection 3

Obtaining Bids 0

Not Started 4

Total 22
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Accomplishments

• San Pascual Stables Historical House - HVAC
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